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TEACHING AND LEARNING POLICY 
 
 

Mission Statement  
 

“Love one another as I have loved you” (John, 15) 
 

We believe that Jesus Christ and his Gospel Call – to love God and all people – are at the 
heart of what we do.   

He inspires us, as children of God, to uphold the dignity of each individual.   
We strive to develop a community in Christ which fully supports all in achieving their potential 

– spiritually, academically and personally. 
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Christ the King Catholic High School 
Teaching and Learning Policy 

 
Vision Statement 
 
Students of all abilities at Christ the King will be given equal opportunities to learn in order to achieve 
their full potential.  Varied teaching methods and strategies will be used effectively and opportunities 
given to accommodate differing learning styles. 
 
School self-evaluation is the key to improvement in order to identify priorities for development in line 
with the cycle of whole school improvement planning. 
 
The purpose of this document is to inform and involve teachers, and those to whom they are 
accountable, concerning the policies, procedures and plans of the school with respect to teaching and 
learning. 
 
Aims 
 
We at Christ the King aim to: 

 To provide a safe, stimulating and productive learning environment which enables everyone to 
develop as individuals in all aspects of life 

 To enable students to achieve their full potential by learning in a variety of ways and through 
challenging learning experiences 

 To provide a broad, balanced and relevant curriculum in line with the National Curriculum and 
examination board specifications that will motivate, engage and challenge students whilst also 
equipping them with the skills required on leaving school. 

 
Objectives 
 
Our objectives are: 

 To continue to raise standards 
 To raise levels of achievement in all subject areas at both key stages 
 To raise student expectations of their own performance 
 To ensure high standards of behaviour in all aspects of school life. 
 To ensure that every learner is offered the opportunity to become an effective learner and to 

succeed academically, socially, culturally and physically 
 To ensure that learning is inclusive for all students. 

 
Teaching 

Planning, preparation and procedures supported by the Teaching and Learning section of Firefly 
and by Class Charts 
Teachers should ensure that 
 Students follow the Classroom Code of Conduct which is displayed in every classroom 
 Organise a seating arrangement for the students which is recorded on a seating plan in Class 

Charts and takes into account targets and specific needs 
 The learning objectives are shared in order to inform the students of what they will explore, 

know, understand and be able to do by the end of the lesson 
 They plan lessons which allow students to develop and practice higher order thinking skills 

such as creativity, analysis, problem solving, decision making and application and have links to 
long term assessment goals 

 The lessons are differentiated for varying needs by task, resources, outcomes and / or method 
 The inclusive approach in lessons provide pace and challenge for all students 
 Use is made of stimulating resources including the use of ICT (in accordance with the CTK ICT 

protocol), which are differentiated as appropriate to the students 
 Home Learning is set to consolidate or extend the learning in a lesson or series of lessons and 

feedback is given in accordance with the Marking and Feedback Policy.   
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a) Teaching Styles 
 
Teachers should use strategies which: 

 Allow students to learn using a variety of learning styles 
 Allow students to work both independently and collaboratively, and which contribute to one 

another’s learning 
 Use positive behaviour management and encouragement for students to achieve, including 

praise and rewards (according to the CTK Behaviour Policy and THE CTK WAY). 
 

b) Assessment, Recording and Reporting (see policy) 
 
Teachers should: 

 Provide assessment opportunities, and appropriate assessment activities regularly, in order 
to inform the learning process 

 Incorporate the use of peer and/or self assessment by the students to enable them to have 
ownership of their learning and progress 

 Use analysis of assessments to inform their teaching and support students’ progress 
 Use data to ensure students are working at their full potential and set targets to achieve 

this 
 Use tracking and monitoring reports to provide intervention for students who are 

underachieving and to inform planning 
 Inform parents/carers and appropriate staff within school of students’ progress or under 

achievement. 
 

c) Learning Support 
 
Teachers should: 

 Be aware of the specific learning needs of their students through the SEN register 
 Consult with SENDCO about the needs of individual students when appropriate 
 Work with other appropriate staff to ensure students are supported in their learning 
 Ensure that IEP’s are updated and used as working documents 
 Use Student Passports to inform planning. 

 
d) Continuous Professional Development 
 

       Teachers should: 
 Identify CPD needs through their DIP and Appraisal 
 Attend all compulsory CPD INSET sessions 
 Share good practice at Teach Meet, Sharing Good Practice Teams and Leadership Group 
 Submit requests for external training in light of their appraisal and DIP targets. 

 
e) Covid Catch-up 

 
Teachers should: 
 Be aware of lost learning due to the Coronavirus Pandemic and put plans in place through 

their curriculum to address this  
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Learning 
 
 
All staff should have the highest expectations of all students.  They should expect students to: 

 Be prepared for lessons with the correct equipment 
 Complete home learning tasks to enhance and consolidate their learning 
 Take pride in their work through consistent expectations across the curriculum for neat and 

accurate presentation of their work 
 Make a positive contribution to class discussions 
 Follow the school code of conduct 
 Take responsibility for improving their own learning 
 Ask for help if required and show resilience 
 Be fully involved in the learning activities 
 Be sensitive to the needs of others 
 Be able to cooperate with others 
 Be encouraged to use higher order questioning, thinking and communication skills 
 Extend their learning beyond the classroom.  

   
Teachers should: 
 

 Work with a sense of common purpose and show commitment to a shared vision 
 Value students’ achievements and high standards of attainment 
 Believe that all students can learn and be successful 
 Be open to continuous learning themselves 
 Have a shared and developing understanding of how students learn 
 Establish effective systems to check that teaching and learning are taking place as effectively 

as possible in order to facilitate general and individual improvements in teaching and learning 
 Recognise that there are variables that can affect an individual student’s ability to learn 
 Recognise that students as individuals have their own preferred learning styles. 
 Consider provision for different students e.g. those who have Special Educational Needs or are 

Able and Talented in any particular area 
 Cater for all learners and be aware of any specific learning needs. 

 
 
Remote Learning Provision (where appropriate) 
 
As a school we recognise that personal contact with our students is key to maintaining motivation and 
engagement, as well as sustaining fruitful relationships, both teacher/student, peer to peer and with 
parents.  
 
We also recognise that should there be a need for remote learning variety is key. The research is clear 
that students should be facilitated to engage in a variety of remote learning activities, including direct 
instruction, real time lessons, recorded sequences, quizzes, formal assessments, discussion forums, 
break out rooms and online material (including those set on Firefly, our virtual learning platform). 
 
We also consider on-going pastoral support to be central to ensuring our students remain linked to our 
school community. This occurs through contact with their Achievement Co-ordinators. 
 
The government has specified minimum expectations for remote provision;  
• set assignments so that students have meaningful and ambitious work each day in a number of 
different subjects, including new material - planning a programme that is of equivalent length to the 
core teaching students would receive in school  
• teach a planned and well-sequenced curriculum so that knowledge and skills are built incrementally, 
with a good level of clarity about what is intended to be taught and practised in each subject  
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• gauge how well students are progressing through the curriculum using questions and other suitable 
tasks, and set a clear expectation on how regularly teachers will check work  
• enable teachers to adjust the pace or difficulty of what is being taught in response to questions or 
assessments including, where necessary, revising material or simplifying explanations to ensure 
students’ understanding. 
 
Monitoring and Evaluation of the Quality of Teaching and Learning 
 
Monitoring and evaluation principally takes place through Department Reviews, completion of 
Department SEF, classroom observation of teaching and learning, teaching and learning walks and 
work scrutiny. 
 
A comprehensive review of teaching and learning takes place by the SLT annually, in order to 
establish an overall view of standards throughout the school and to track progress made on the 
School Improvement Plan (SIP & DIP). Ongoing reviews take place to focus on particular issues or to 
support where the need for development has been identified. 
 
Aims of Reviews 
 

 To identify and share good practice 
 Evaluate the quality of teaching and set targets for improvement 
 Track progress on teaching and learning issues identified within SIP 
 Identify key aspects of teaching and learning for development by departments and for the 

whole school 
 Identify teachers in need of support 
 Standardise monitoring procedures  
 Discuss CPD needs. 

 
Monitoring and evaluation of teaching and learning is a whole school responsibility and as such 
subject teachers, HOD, Achievement Coordinators, House Tutors and mentors all have a key role to 
play. 
 
Heads of Department 
 
As middle leaders, Heads of Department are responsible for the effective teaching of their subjects 
evaluating the quality of teaching and standards of students’ achievements and setting targets for 
improvement. 
 
They should: 

 Evaluate the teaching of their subject and the planning of lessons in order to lead action for 
improvement 

 Ensure curriculum coverage and progress for all students 
 Establish and implement clear policies and practices for assessing, recording and reporting on 

student progress and setting targets for future improvement 
 Analyse and interpret data on students’ performance against school expectations and other 

comparative data 
 Monitor students’ work by regular work scrutiny to ensure quality, consistency and to 

implement strategies for improvement 
 Take part in the school’s Sharing Good Practice teams in order to better support their 

department in line with whole school expectations and standards 
 Evaluate progress of teaching and learning in the DIP, in line with the SIP 
 Ensure that good practice in Teaching and Learning is shared across the department and if 

applicable across the whole staff.  
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Subject Teachers 
 
Subject teachers are responsible for the progress of students in their classes and for self-evaluating 
their own professional development. 
 
They will achieve this by: 

 Self-evaluating their subject knowledge and understanding of educational initiatives 
 Self-evaluating the quality and effectiveness of their own teaching and classroom management 
 Self-evaluating their contribution to the policies and aspirations of the school 
 Being involved in school CPD programmes 
 Using data to identify problems and acting on intervention strategies regularly 

 
Achievement Co-ordinators 
 
Achievement Coordinators are responsible for the monitoring and evaluation of the overall experience 
of groups and individuals in their House. 
 
They will achieve this by: 

 Monitoring an overview of the experience of students in their House by e.g. monitoring the 
number of commendations/referrals, inclusion and cross curricular or extra-curricular activities 

 Monitoring the work of House Tutors and the quality of tutor time by activities such as checking 
the homework planners 

 Monitoring attitudes to learning through attendance 
 Analysing tracking data for those in their House to identify underachievement and implement 

appropriate intervention strategies. 
 
House Tutors 
 
House Tutors are responsible for contributing to and monitoring the progression and well being of 
individual students in their Tutor Group, and for providing support and advice to those students both 
socially and academically. 
 
They will achieve this by: 

 Monitoring academic progress and attitudes of individual members of their group through 
academic tracking (SIMs) 

 Encouraging and developing the ability of students to evaluate and take responsibility for their 
own learning 

 Monitoring of behaviour, homework, use of planners, rewards and sanctions through Class 
Charts, uniform and attendance. 

 
The implementation, co-ordination and monitoring of the Teaching and Learning Policy is the 
responsibility of the Assistant Headteacher for Teaching & Learning and the Headteacher, working 
with the Governing Body. 
 
This policy is a working document and therefore is open to change and restructuring as and when the 
need arises to ensure it remains effective.   


